Trade Unions Reaffirm Support for Maternity Protection

Ms.Carmen Solinap, Chairperson of DAWN-TUCP, member of Intern:

(ICFTU) and member of WABA's Women and Work Task

ernational Confederation of Free Trade Unions
Force, shared with WABA an important move made by

the Internat nnal Trade Union Confederation (ITUC) on pnonhzlng ‘matemity protection and calling for amendment

of legislat overnments to ensure that it is applied to
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Strong standards of maternity
protection for all women workers
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For all the reasons, and to ensure that
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associated Recommendation I9l does not remain a mere
statement of intent, the IT!
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callson governments and all the elevant layers
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Coverage and a lage majorty are excluded owing to their
being in atypical employment, such as the informal economy,
agriculture, home work, domestic work or part-time work.
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As a trade union organisation, the ITUC is aware that equal
‘opportunities is likely to remain an empty notion if the vital
social function of maternity is not explicitly protected and
support casres promoting involvement
of both parents in tasks related o caring for and educating
children.

calls, ings, for 18 weeks of paid
‘maternity leave.
insists that governments amend their legislation
and put in place effective measures to ensure
that all women workers are entitled to maternity
protection and paid matemity leave. Given the
expansion of the informal cconomy and of jobs
in atypical sectors, it is vital that legislation is
adapted and that matemity protection is also
applied to the women working in those sectors
of the econom
callsoncmployers toassume theirresponsibilities
in i ar by adopting appropriae policies and
practices with respect to he: 15, pay and
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March 2007 a milestone for
MX Meritlux (Philippines)
and Bisig ng Meritlux Labor

Union - PTGWO.
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International (Hong ~ Kong),
iuces underwear distributed
in Taiwan, Thailand, Singapore,

Philippines The company Is o
member of Worldwide
Responsible Apparel Production
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Textiles Export Board.
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We advocate and lobby for moternity
profection in labor legislation and
negotiate_betfer profection through
collective agreements.
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MATERNITY PROTECTION
r all WOMEN WORKERS

The Development Action for
Women in TUCP, the women's

pines,
the lead in his pioneering work of
establishing models for mother-

baby friendly ~(breastfeeding
friendly and  immunization
conscious) workplaces.

The project is also an intervention
-a res

optimal care for their infants and
young children. The workploce is

an  important seting o bring up
maternity and work 1o the concem
of trade unlons and

stokeholder

This (s & workplace advecacy
for Breastfeeding breaks,
Ereastfeeding rooms,

Breast milke storage facilities
or crches and day-care
e

The ultimate goal is that this
benefit will be appreciated and
wunderstood by management
and gets integrated in the

workers’ collective agreements.
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