period is paid by the employer. In cases where chere is no
liability on the part of the Social Security Fund to pay a
maternity allowance, the obligation shall be incumbent
entirely on the employer.

32. Trinidad and Tobago: under the Maternity Protection
Act, an ::mpln}rr.:c is encitled ro receive pay from her
employer to an amount equivalent to one month’s leave
with full pay and two months’ leave with half pay. The
social insurance system pays a benefit depending on
carnings. When the amount paid by the employer and
the maternity beneht is less chan full pay, the employer
shall pay the difference to the employee.

33. Lebanon: cash benefits are also statutorily provided
by the Social Security Act (Article 26), for a duration
of ten weeks paid at two-thirds of previous earnings.
Beneficiaries of the maternity benefits should abstain
from work. The ISSA reports that the programmes for
cash sickness and maternity benefits have not yer been
implemented.

34. Saudi Arabia: 50 per cent if the employee has one to
three years in service before the beginning of maternity
leave; 100 per cent with three years or more.,

35. United Arab Emirates: 50 per cent before one contin-
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Sources

All sources accessed on 4 Apr. 2014. All information in the
table is based on data available as of December 2013 in the
11O Working Conditions Laws Database — Maternity Pro-
tection following the 2011-12 update (available at: www.ilo.
org/travdatabase) and in NORMLEX, Information System
on International Labour Standards (available at: www.ilo,
org/normlex). Information on national legislation collected
after 2012 may not yet be reflected in the database. This
information covers the following countries:

— Armenia: the International Social Security Association
(ISSA): hetp://www.issa.int/.

— Belgium: ISSA and Social Security, p. 55: heep://www.
securitesociale.fgov.be/docs/en/alwa2013_en.pdf.

— Bahrain: Labour Law No. 36 of 2012, Articles 32-36:
heep://www.rrc.com.bh/media/141168/labour_
law_2012__1_.pdf.

— Chile: Labour Code, No. 20545 of 2011, Articles
194-197 bis, heep://www2.ilo.org/dyn/natclex/docs/
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ELECTRONIC/89227/102397/F2124137515/
CHL89227.pdf.

— Czech Republic (maternity leave benefits): Czech Social Se-
curity Administration: heep://www.cssz.cz/en/sickness-in-
surance/benefits-provided-under-sickness-insurance. hem.

- Kazakhstan: the International Social Securicy Associ-
ation (ISSA): heep://www.issa.int/.

— Kyrgyzstan: the International Social Security Association
(ISSA): heep://www.issa.int/.

— Latvia: Republic of Latvia, Government Report on
Maternity Protection Convention, 1919 [Nm 3), 2013:
heep://www.yve.gov.Iv/export/sites/default/docs/ LRTA/
LR _valdibas_zinojumi/Government_report_no._3_-_
Maternity _Protection_Convention_1919.doc.

— Lebanon: the International Social Security Association
(ISSA): heep://www.issa.int/.

— Norway: Norway Social Security: heeps://www.nav.no/
English/English/Parental+benchie+-+general+informa-
tion.353588.cms.

— Malea: Protection of Maternity (Employment) Regu-
lations, Subsidiary Legislacion No. 452.91, 2004 as
amended in 2012, Arcicles 6-7: heep://www.justiceser-
vices.gov.mt/Download Document.aspx?app=lom&item-
id=11225&I=1 and heeps://secure3.gov.me/socialpolicy/
social benefirs/children/mat_leave ben/mat leave ben.

— Poland: law dated 28 May 2013 Amending the Labour
Code and other Laws (Journal of Laws of 2013, item 675);
P. Michon and L.E. Kotowska: “Poland country note”, in:
P. Moss (ed.), International Review of Leave Policies and
Research 2013, Available at: heep://www.leavenerwork,
org/lp_and_r_reports/.

- Slovakia: D. Gerbery: “Slovak Republic country note”, in:
P. Moss (ed.) International Review of Leave Policies and
Research 2013. Available at: heep://www.leavenerwork.
org/lp_and_r_reports/ and heep://www.labourlawner-
work.eu/national_labour_law_latest_country_reports/
national_legislation/legislative _developments/
prm/109/v__detail/id__1343/category__30/index.heml.

— Viet Nam: Labour Code, No.10/2012/QH13, Article 157:
heep://www2.ilo.org/dyn/natlex/docs/ELECTRON-
IC/91650/106402/F-1475261172/ VNM91650%20Eng,
pdf.

— Bolivarian Republic of Venezuela: Ley Orgdnica del Tra-
bajo del 7 de mayo de 2012, Article 336: heep://www.
lotee.gob.ve/ley-del-trabajo/iculo-vi/.



