Monaco

New Zealand

Poland

Romania
San Marino
Slovakia
Slovenia
Spain
Sweden
Switzerland

United Kingdom

Unifed States

Duration of matemity leave | Duration of maternity

(nnational lgilation

26 weeks paid (plus
16 weeks unpaid)

20 weeks

14 wegks”
b months
14 weeks

112 days
120 days

16 weeks
18 wesks

16 weeks

16 weeks

14 weeks

35 or 45) wegks™
26 weeks

120 {or 150) days
126 0y

5 montfs

34 weeks

105 days

16 weeks

14 wegks”

14 Wegks

32 Weeks

12 weeks (federal

leave (in weeks|

£2 wegks

20 Weeks

14 weshs
22 weeks

14 weeks

16 weeks
18 weeks
16 weeks

18 weeks

16 weeks
16 weeks
14 weeks
35 or 43) weeks
26 weeks
17 (or 21) weeks
18 weeks
22 weeks
34 weeks
1 weeks
16 wegks
14 weeks

14 wesks

92 weeks

12 weeks (fedenal)

Amount of maternity leave cash
benefits (% of previous earnings)

80% up fo a celing for
26 wegks

90%

100% up o a celing
80%
66.7%

100% for 14 weeks

90% upto a celing

100% uptoa celing

100% up to a celling
100% (or 80% for 45 weeks
100%

100% (or 80% for 150 days)
8%

100%

6b%

100%

100%

80%

% uptoa celing

b weeks paid at 90%; lower
oF 90orMat rate for weeks
1-39; weeks 40-52 unpaid

UI'I[J& dEE

Source of funding of maternity leave
cash benefits

Social securty (social insurance)

Social securty (social insurance and socil
assistance)

Social securty (social insurance)
Social securty (socialinsurance)

Social securtty (social insurance and public
funds for 1/8 of the total cost)

Social security (social insurance)
Social security (social insurance)
Social security (social insurance)

Mised (employer iabity and social
insurance)”

Social security (social insurance)
Social security (social insurance)
Social securty (public funds - State)
Social securty (social insurance)
Social security (social insurance)
Social security (social insurance)
Social security (State Health Insurance)
Social security (social insurance)
Social security (social insurance)
Social security (social insurance)
Social securty (social insurance)
Social security (social insurance)

Social security and mandatory private
isurance (50% employer: 50% employee)

Mited (employers reimbursed up to 92%
by public funds)®

No federal programme

Ratified Maternity
Protection Conventions
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