Gender gaps in the distribution of unpaid household
and care work mean that women are more likely
to work shorter hours for pay or profit

Unpaid household and care work

In both high and lower income countries, women continue to work fewer hours in paid employment, while
performing the vast majority of unpaid household and care work. On average, women carry out at least
two and a half times more unpaid household and care work than men in countries where the relevant data
are available. Although this gender gap remains substantive, it has decreased over time, mostly because of
some reduction in the time spent by women on housework, while there have been no significant reductions
in the time that they spend on childcare. Women, however, continue to work longer hours per day than
men when both paid work and unpaid work are taken into consideration. In particular, employed women
(either in self-employment or wage and salaried employment), have longer working days on average than
employed men, with a gender gap of 73 and 33 minutes per day in developing and developed countries,
respectively (figure V). Even when women are employed, they still carry out the larger share of unpaid
household and care work, which limits their capacity to increase their hours in paid, formal and wage and
salaried work.
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Short hours of work

As a consequence, women are more likely than men to work short hours, whether voluntarily or against
their choice (thus finding themselves in “time-related underemployment”). Across the world, women rep-
resent less than 40 per cent of total employment, but make up 5/ per cent of those working on a part-time
basis. Estimates based on 100 countries show that more than one third of employed women (34.2 per
cent) work less than 35 hours per week, compared with 23.4 per cent of employed men. Overall, the
gender gap for part-time employment between women and men in employment is 11 percentage points
(figure VI). Gender gaps are larger in most of the countries in Europe, Central and Western Asia, Southern
Asia, Latin America and the Caribbean. In addition, underemployment is significantly higher for women
than it is for men. In countries in Africa and Asia, the prevalence of underemployment for both women
and men is high, with gender gaps of 7.5 and 6.4 percentage points, respectively, in those two regions.
In some countries in sub-Saharan Africa, time-related underemployment for women is as high as 40 or
50 per cent of total employment,
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